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A G U E  E M  E N T
THIS AGREEMENT, mutually entered into this day of , 1938,
by and between Tic. Automotive. Council of Ala. Cp. herein referred to 
as the -'Party of the First Part", and the Retail Clerks International 
Portective Association, through their agent, the Automotive Parts and 
Accessory Clerks Union, Local 1081, of the A. F. of L. herein referred 
to os the "Party of the Second Part" or "Union",
For the purpose of this agreement it is understood that the terms "Party 
of the First Part" and "Employer" are interchangeable and it is also 
understood that the terms "Party of the Second Part" and "Union" and 
"Employees" are also interchangeable,
SECTION 1. The party of the first part, in consideration of the 
covenants and agreements hereinafter written, to be done, kept and per­
formed, recognizes the Union as the sole collective bargaining agency for 
all employees of the enployor within the jurisdiction of the said Union 
or eligible to membership therein. Any employee covered by this agree­
ment shall be a member of the Union in good standing at all times.
SECTION &. When additional employees are required in present work class­
ifications or any new classifications which may he added; the party of 
the first part agrees that in filling such positions, said employees 
shall be hired through the Union. In the event that the Union cannot 
furnish employees who are qualified by knowledge, training and experience 
to render the services required, the Union agrees that the party of the 
first part may then select an employee known by him to be competent and 
further agrees that new employee shall make application to the Union for 
membership within fifteen (15) days from date of employment. Should the 
Union find the applicant not acceptable to the Union, then the employer 
shall be notified and the reasons given for the rejection of the employee. 
If the employer agrees that the reasons given justify the Union's 
rejection of the applicant, then the employer agrees to discharge said 
employee within seven (7) days from date of notification from the Union,
SECTION 3. Party of the first part agrees that in case of a lay-off, 
employees affected by such action will be reinstated, providing they are 
available, before further employment is considered and also agrees that 
when outside extra employees are needed for short periods of tim§, 
members of the Union shall be given preference if available and quali­
fied by knowledge, training and experience to render the service required. 
The employer shall bo the judge as to the competency of the mon.
SECTION 4. The Union agrees to hold open to party of the first part, 
all files pertaining to unemployed members and to assist party of the 
first part in selecting employees competent of rendering the service 
required,
SECTION 5. Party of the first part agrees that no employee shall be 
discriminated against or penalized because of his activities in the Union 
or carrying out the duties prescribed by the Union for him to act upon, 
providing it does not interfere with his regular employment.
SECTION 6. The Union is not in favor of sympathetic strikes and agrees 
lot to engage in sympathetic strikes unless sanctioned by the Central 
Labor Council of Alameda County of the A. F. of L,
SECTION 7. The Union agrees to furnish each member in good standing with 
a membership button to be worn at all times, and if all employees in an 
organization are in good standing, agrees to furnish party of the first 
part with a Union Store Card to be displayed in the Parts or Accessories 
departments. Special Store Card agreements shall be supplied by the 
Union to be signed by the representative of party of the first part 
cefore these Store Cards are supplied. Store Cards to be surrendered by 
party of the first part upon the expiration of this agreement, or upon 
lemand for any violation of this agreement.
\SECTION 8. Party of the first part agrees to close its respective Parts 
Accessories Departments, wholesale and retail, all day Sunday and the 
following legal holidays: New Year's Day, Washington’s Birthday,
Memorial Day, Independence Day, Labor Day, Admission Day, if celebrated 
in Oakland, Thanksgiving Day, and Christmas Day. Holidays falling on 
Sunday will be observed on the day set by the public. No reduction in 
pay will be made for said holidays, if hired on a weekly or monthly basis.
SECTION 9. Party of the first part agrees that when overtime work is 
necessary, employees shall be paid at the rate of time and one-half, 
arrived at on an hourly basis of his monthly wage, payable in CASH. For 
the purpose of computing the hourly rate use 190 hours per month.
Annual inventories will be done at the rate of straight time for overtime.
SECTION 10. Party of the first part agrees that any employees receiving 
more compensation than the wage scale set forth in this agreement for his 
classification and wage scale prior to the presentation of this agreement 
shall not suffer a reduction in pay, because of this agreement.
SECTION 11. Visits to Establishments: It is agreed by both parties 
hereto that for the purpose of carrying out and inforcing the terms of 
this agreement, or collection of dues, the duly authorized representat­
ive of the Union shall have the right to visit and enter the establish­
ment of the employer at reasonable times during business hours after 
first securing permission from the employer.
SECTION 12. Seniority: In the reduction of forces and re-employment of 
men, the principle'of seniority shall be put into operation as far as 
the same may be practicable without unreasonable interference with the 
operations of the employer, the employer to be the sole judge as to 
the practicability of the application of the seniority principle.
SECTION 13. Party of the first part agrees to employ only ono (1) 
apprentice for the first three (3) Junior or Senior Parts Clerks employ­
ed in the Parts or Accessories Departments, and one (1) apprentice for 
each three (3) additional, or fraction thereof, Junior or Senior Parts 
Clerks employed.
SECTION 14. It is mutually agreed by both parties that employees shall 
be classified and paid according to the schedule set forth in Section 
15 of this agreement,
SECTION 15. Classification and Pay: -
Number 1, Apprentice.
Any employee who does not come under the classification set 
forth in Number 2 or Number 3 of Section 15, shall be classified as an 
apprentice. For the first six (6) months employment an apprentice shall 
be paid not less than $75. per month and thereafter shall receive not 
less than $100. per month. In the event a driver and pick-up boy is 
transfered to the classification of apprentice he shall not suffer a 
reduction in pay.
Number 2. - - Junior Parts Clerks.
Any employee holding the following positions shall be classi­
fied as a Junior Parts Clerk, and will receive not less than $120. 
per month; Receiving Clerk, Shipping Clerk, Order Filler, and Stock 
Clerk. Apprentices shall be used as assistants in this classification.
Number 3, - - Senior Parts Clerks.
Any employee holding the following positions shall be classi­
fied as a Senior Parts Clerk, and will receive not less than $140. per 
month; Counter Clerk and Order Clerk (telephone and otherwise). No 
Junior Parts Clerk will be used in this classification more than one 
lunch hour per day except during rush periods on the counter. No 
apprentices will be used in this classification.
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>Number 4, - - Head Counter Clerk,
There shall be a Head Counter Clerk in each Branch Store 
and in all other stores where there are two (2) or more Counter Men 
Any Head Counter Clerk shall receive *>155. per month.
»
Number 5. - - Delivery and Pick-up Boys.
Delivery and Pick-Up Boys, whether they use motorcycles, cars, 
or otherwise, shall be classed as apprentices, providing fifty percen t 
(50^) or more of their time is spent in the parts department,
SECTION 16. The Union will furnish members with a card denoting their 
classification,
SECTION 17. Party of the first part agrees that employees shall be 
given one week vacation with pay each year, after one year’s service 
with a given employer.
SECTION 18. Upon changing places of employment any man in any classi­
fication will work for a period of ninety (90) days, one classification 
lower than his regular classification.
SECTION 19. A weeks’ work shall consist of forty-four hours. Eight 
(8) hours in nine (9) consecutive hours shall constitute a regular work 
day. The regular work day shall be between 8:00 A.M« and 5:00 P.M., 
except on Saturdays, which will be between the hours of 8:00 A.M. and 
12:00 P.M. Any hours worked outside of the hours specified in this 
agreement shall be considered overtime and shall be paid as such.
SECTION 20. It is agreed between the parties hereto that the hours set 
forth in this agreement, the classifications and pay shall be uniformly 
applied in the City of Oakland and Alameda County.
SECTION 21. Employees who are required to wear smocks or other uniforms 
shall be furnished such smocks or uniforms, and laundry, without cost 
to the employee.
SECTION 22. Insurance
No employee will be required to pay for any bond premium, surety, 
indemnification, or other form of insurance (except as required by law) 
appertaining to the business of the employer or to the employee in his 
relationship of employment.
SECTION 23. Adjustments of Controversies.
Should any differences of opinion arise between the parties to 
this agreement as to the provisions or interpretations of the provisions 
of this agreement, which cannot be adjusted between the employee and 
ohe employer immediately concerned, or between the business represen­
tative of the Union and the Secretary of the Council, the matter will be 
referred to a Board of Adjustment comprising three members designated 
by the Union and three members designated by the Employer. The Board 
shall meet within three (3) days after the matter is referred to it 
*nd shall have not to exceed seven (7) days in whioh to roach a ' •;
.lecision. If, after seven (7) days consideration of the controversy, 
the Board of Adjustment is still unable to reach a decision it shall, 
within forty-eight (48) hours select a seventh disinterested person 
satisfactory to both parties, who shall sit as a member of the Board 
with full right of voice and vote. A majority vote shall decide all 
questions and any decision of the Board of Adjustment, either with 
or without the disinterested person, shall be final and binding upon 
6he parties hereto, who hereby agree to abide by the decisions 
of the Board.
- 3-
p There shall ho no cessation of work through action eithor of the 
Union or Employer while a matter of controversy is before the Board of 
Adjustment.
Q> Any expense which may be incurred in connection with the Board of 
Adjustment shall be borne equally by the parties to this agreement?
SECTION 24. This agreement shall be in full force and effect for one 
year from August 1, 1938 to July 31, 1939, and will remain in effect 
thereafter from year to year unless either party hereto should give 
notice to the other party, in writing, of a desire to change or 
revise this agreement, such written notice shall be presented to the 
other party not loss than thirty days prior to the expiration date 
hereof. Duriu0 such thirty day period, conferences shall bo held 
looking toward a revision of this agreement. There shall be no 
cessation of work or lock-out during such conferences.
SECTION 25. It is the purpose of this agreement to obtain for the Party 
of the First Part Competent and satisfactory employees, and for the 
Party of the Second P-rt to obtain employment under reasonable condi­
tions, with satisfactory remuneration, and to insure uninterrupted and 
continous employment. To this end, both parties to this agreement 
pledge themselves.
AUTOMOTIVE PARTS AND ACCESSORIES 
CLERKS UNION LOCAL 1081
By.
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